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Software development and
collaboration tools for teams
that get stuff done.

Atlassian makes tools that help great teams build
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iStockphoto’

Top reasons for people to participate at iStockPhoto: ’/

Motivation

The opportunity to make money

It helps me improve my photography, video, and/or
illustration skills

It is a creative outlet for me

It is fun

The opportunity to earn a reputation as a good
photographer/artist

| can produce photos, videos, and illustrations that |
like

It is a better way to make stock photography, video,
and illustrations

To build a network with other creative people
It passes the time when | am bored

To build a network of friends
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Speak and share the vision,
direction and case for change

Integrate the desired mindset

Be the change yvou want to
and behaviours through see and provide the

reinforcement mechanisms. structures and venues.
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